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AGRE

THIS AGREEMENT, MADE THIS 2nd DAY OF AFRIL

1975, BY AND BETWEEN THE BORCUGH OF PARAMUS, A MUNICIPAL
CORPORATION OF THE STATE OF NEW JERSEY (HEREINAFTER CALLED

"BOROUGH") AND THE PARAMUS POLICEMEN'S BENEVOLENT ASSOCIATION,

LOCAL NO. 186, A COLLECTIVE BARGATNING REPRESENTATIVE OF CER-

TAIN POLICE DEPARTMENT PERSONNEL (HEREINAFTER CALLED "PBA"),
WHEREAS, BOTH PARTIES TO THIS AGREEMENT ARE DESIROUS

OF REACHING AN AMICABLE UNDERSTANDING WITH RESPECT TO THE
EMPLOYER-EMPLCYEE RELATIONSHIP EXISTING BETWEEN THEM AND WISH TO
ENTER INTO A CCMPLETE AGREEMENT COVERING THE TERMS AND CONDITIONS
OF EMPLOYMENT;
WHEREAS, THE PARTIES HAVE BY GOOD FAITH COLLECTIVE
BARGAINING REACHED AN AGREEMENT WITH RESPECT TO SUCH TERMS AND
CONDITIONS OF EMPLOYMENT;
{OW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMIQEé
AND COVENARTS HE%EINAFTER SET FORTH, THE PARTIES AGREE AS FOLLGWS :
ARTICLE I .
RECOGNITION
THE BOROUGH RECOGNIZES THE PBA AS THE SOLE AND EXCLUSIVE
REPRESENTATIVE FOR ALL OFFICERS HOLDING THE'POSITIONS OoF

PATROLMAN, TRAFFIC CONTROL OFFICER AND DETECTIVES REGARDLESS OF

. ASSIGNMENT OF THE PARAMUS POLICE DEPARTMENT.



:i!l' AGREEMENT

THIS AGREEMENT, MADE THIS 2nd DAY OF APRIL
1975, BY AND BETWEEN THE BéROUGH OrF PARAMUS, A MUNICIPAL
CORPORATION OF THE STATE OF NEW JERSEY (HEREINAFTER CALLED
"BOROUGH") AND THE PARAMUS POLICEMEN'S BENEVOLENT ASSCCIATION.
LOCAL NO. 186, A COLLECTIVE BARGAINING REPRESENTATIVE OF CER-
TAIN POLICE DEPARTMENT PERSONNEL (HEREINAFTER CALLED “PBA'),

WHEREAS, BOTH PARTIES TO THIS AGREEMENT ARE DESIROUS
OF REACHING AN AMICABLE UNDERSTANDING WITH RESPECT TO THE
EMPLOYER-EMPLOYEE RELATIONSHIP EXISTING BETWEEN THEM AND WISH TO
ENTER INTO A COMPLETE AGREEMENT COVERING THE TERMS AND CONDITIONS
OF EMPLOYMENT; ‘

WHEREAS, THE PARTIES HAVE BY GOOD FAITH COLLECTIVE
BARGAINING REACHED AN AGREEMENT WITH RESPECT TO SUCH TERMS AND
CONDITIONS OF EMPLOYMENT;

NOW , %HEREFORE, IN CONSIDERATION OF THE MUTUAL FROMISES .
AND COVENANTS HEREINAFTER SET FORTH, THE PARTIES AGREE AS F LLOWS :

ARTICLE T
RECOGNITION

THE BOROUGH RECOGNIZES THE PBA Aé THE SOLE AND EXCLUSIVE

REPRESENTATIVE FCOR ALL OFFICERS HOLDING THE POSITIONS OF
. SBRGZANT, TRAFTIC SERGEANT, DeETECTIVE SERGEANT, LIEUTENANT AND

DETECTIVE LIEUTENANT REGARDLESS OF ASSIGNMENT OF THE PARAMUS

POLICE DEPARTMENT. ) )
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ARI'ICLE 11

MISCELLANEQUS

SECTION 1.

IN ALL REFERENCES TC ANY PARTIES, PERSONS, ENTITIES
OR CORPORATIONS, THE USE OF ANY PARTICULAR GENDER OR THE PLURAL
OR SINGULAR NUMBER SHALL BE DEEMED TO REFER TO AND INCLUDE TH=

APPROPRIATE GENDER OR NUMBER, AS THE TEXT MAY REQUIRE.

SECTION 2.

ALL THE TERMS, COVENANTS AND CONDITIONS HERGIN CON-
TAINED SHALL INURE TO THE BENEFIT Of AND SHALL BIND THE RESPECTIVE
PARTIES HERETO, THEIR LEGAL REPRESENTATIVES, SUCCESSORS AND

ASSIGNS.
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ARTICLE TIX

DURATION

SECTION 1. 4

THE DURATION OF THIS AGREEMENT SHALL BE FROM

JANUARY 1, 1975 THROUGH DECEMBER 31, 1976.

SECTION 2.

IN THE EVENT THE PARTIES DO NOT ENTER INTO A NEW
AGREEMENT ON OR BEFORE MIDNIGHT OF DECEMBER 31, 1976, THEN THIS
AGREEMENT SHALL CONTINUE IN FULL FORCE AND EFFECT FROM MONTH TO
MONTH, SUBJECT TO BEING TERMINATED UPON WRITTEN NOTICE BY
EITHER PARTY AT LEAST THIRTY DAYS PRIOR TO ANY INTENDED EXPTRA-
TION DATE.
SECTION 3.

ALL NOTICES SHALL BE SERVED BY EITHER PARTY ON THE
OTHER PARTY STATING SUCH INTENTION TO TERMINATE OR AMEND THTS .
AGREEMENT AND SHALL BE SENT BY CERTIFIED MAIL, RETURN RECEIPT -
REQUESTED, IN THE CASE OF THE BOROUGH TO THE BOROUGH CLERK AT THE
MINICIPAL BUILDING, AND IN THE CASE OF THE PBA TO THE PRESIUENT
OF THE PBA, LOCAL 186 AT THE BOROUGH POLICE DEPARTMENT.

SECTION 4, : :
THIS AGREEMENT WILL HAVE RETROACTIVE EFFECT FROM THE

DATE OF EXECUTION TO JANUARY 1, 1975.
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ARTICLL IV

MEETINGS

THE PBA AGREES THAT THEY SHALL SUEBMIT PROPOSED
CHANGES IN THE CONTRACT NO LATER THAN FORTY-FIVE (45) DAYS
PRiOR TO DECEMBER 31st, AND MAY, AT THEIR OPTION, SUBMIT PROPOSED
CEANGES AT ANY TIME BETWEEN AUGUST 1st AND NOVEMBER 15th. THE
BORO SHALL REPLY UKTHIN THIRTY (3C) DAYS OF RECEIPT OF THE PBA
PROPOSALS AND PRESENT SUCH REPLY AT A MEETING WITH THE PBA
REPRESEDTATIVES AT THE CONCLUSION OF WHICH A SUBSEQUENT MEETING
SHALL BE SCHEDULED NO LATER THAN THIRTY (Z20) DAYS THEREAFTER,
AND FURTHER SUBSEQUENT MEETINGS SHALL BE SCHEDULED AT INTERVALS
OF NO VMORE THAN THIRTY (30) DAYS UNTIL THE CONCLUSION OF THE

NEGOTIATIONS BY AN AGREEMENT T0O THE COKRTRACT.
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NEW JERSwY EMPLOYER-EMPLOYLE ReLATIGRD Al7T

L]

THE PARTTLS RECOGNIZE AND ArFIRM THAT THEIR

NSHIF IS COVERED BY THE “NEW JERSEY EMPLOYER-EVPLOYES

RELATIONS ACT', AND THEY AGREE IN THE CONDUCT AND PROCEDURES

CF THETR COLLECTIVE NEGOTIATIONS TC BE BOUND BY THZ RULES ARD

REGULATIONS OF THE NW JERSEY PUBLIC EMPLOYMENT RELATIONS

COMMTSSTON.

f
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ARTICLE VI

NEGOTIATION PROCEDURES

THE COLLECTIVE NEGOTTATION WITH RESPECT TO RATES OF
PAY, HOURS OF WORK OR CONDITTONS OF EMPLOYMENT SHALL BE CONDUCTED
BY THE DULY AUTHORIZED BARGAINING AGENT OF EACH OF THE PARTIES
AND SUCH ADDITIONAL AGENTS OR PERSONS AS EACH PARTY SHALL DESIG-
NATE AS ITS NEGOTIATING TEAM.

COLLECTIVE NEGOTIATION MEETINGS SHALL BE HELD AT TIMES
AND PLACES MUTUALLY CONVENIENT AT THE REQUEST OF EITHER THE
BOROUGH OR THE PBA. '

EMPLOYEES OF THE BOROUGH WHO MAY BE DESTGNATED BY THE
PBA TO PARTICIPATE IN COLLECTIVE NEGOTIATIONS WILL BE EXCUSED
FROM POLICE ASSIGNMENTS, PROVIDED THAT THEIR ABSENCE FROM DUTY
WILL NOT INTERFERE SERIOUSLY WITH THE OPERATION OF THE_BOROUGQ(A
POLICE DEPARTMENT IN TEE GPINION OF THE CHIEF OF POLICE. -
THE DULY AUTHORTZED NEGOTIATING AGENT OF EITHER THE

BOROUGH CR PBA SHALL HOT BE REQUIRED TO BE AN EMPLOYEE OF THR

@

BORCUGH.

-



ARTICLE VII

MANAGEMENT OF THE BOROUGH'S AFFATKS

THE PBA RECOGNIZES THAT AREAS OF RESPCNSIBILITY
MUST BE RESERVED TO THE BOROUGH IF THE GOVERNILG BODY COF THE
BORCUGH IS TO SERVE THE PUBLIC EFFECTIVELY. THEREFORE, THE
RIGHT TO MANAGE THE AFFAIRS OF THE BOROUCH AND TO DIRECT THE
WORKING FORCES AND OPERATIONS CF THE BOROUGH, SUBJECT CNLY TO
THE LIMITATIONS OF TﬁIS AGREEMENT AND APPLICABLE STATE LAV,

IS VESTED IN AND RETAINED BY THE ROROUGH EXCLUSIVELY.



ARTICLE Vill

EFFECT Or EXISTING MUNICIPAL ORDINANCES

THE PROVISIONS OF ALL MUNICIPAL ORDINANCES AND
RESOLUTIONS WHICH ARE APPLICABLE TO MEMBERS OF THE BARGAINING
UNIT SHALL REMAIN IN FULL FORCE AND EFFECT EACEPT AS MODIFIED

HEREIN DURING THE TERM OF THIS AGREEMENT AND SHALL BE INCORPOR-

ATED IN THIS AGREEMENT AS IF SET FORTH HEREIN AT LENGTH.
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ARTICLE IX

s s st et

NO STRTKE

IS5 IS RECOGNIZED THAT THE MNEED ¥OR CONTINUED AND Ul
INTERRUPTED OPERATION OF TilE CITY'S DEPARTHMENTS AND AGENCIES 15
OF PARAMOUNT IMPORTANCE TO THE CITIZENS OF THE COMMUNITY AND THAT
THERE SHOULD BE NC INTERFERENCE WITH SUCH OPERATION.

ADEQUATE PROCEDURES HAVING BEEN PROVIDED FOR THE
EQUITABLE SETTLEMENT OF GRIEVANCES ARISING OUT OF THIS AGREEMENT,
PARTIES HERETO AGREE THAT TEERE WILL NOT BE AND THAT THE PRA,
ITS OFFICERS, MEMBERS, AGENTS, OR PRINCIPALS WILL NOT ENGAGE IN,
ENCOURAGE, SANCTION, OR SUGGEST STKIKES, SLOWDOWNS, LOCKOUTS,
MASS RESTGNATIONS, MASS ABSENTEEISM OR OTHER ACTTONS WHICH
JOULD INTERFERE WITH THE NORMAL OFERATION OF THE POLICE DEPART

MENT.



ARPICLE X
Dlinyoh &

CONTINUEZY WORK OrBRATIONS

@

Section 1.
NEITHER THE PBA NOR ANY‘OF ITS MEMBERS SHALL ENGAGE

IN ANY JOB ACTION, STRIKE, WORK STOPPAGE, SIT DOWN, SLOW LOWH,

SIéK CALL ACTION, BOYCOTT OR ANY OTHER INTERWERENCE WITH THE

OPERATIONS OF THE BOROUGH DURING THE TERM CF THZ AGREEMENT.

THE PBA AGREES THAT IT WILL USE ITS BEST EFFORTS TO PREVENT ACTS

FORBIDDEN HEREIN ON THE PART OF ITS EMPLOYEES OR

GROUP OF EMPLOYEES AND IN THE EVENT ANY SUCH ACTS BY AN EMPLCYEE

TAKE PLACE, THE PBA AGREES TO USE ITS BEST ZFFORTS TO CAUSE

IMMEDIATE CESSATION THEREQF.

Section 2.

THE BCROUGH WILL NOT ENGAGE IN ANY LOCK OUT OF

EMPLOYEES COVERED, BY THIS AGREEMENT DURING THE TERM THEREOF.

~10-
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NON-DISCRIMTNATION

T

THERE SHALL BE NO DISCRIMINATTION, INTERWERENCE,

»

¥

COBRCION BY THE BOROUGH Cr ANY OF ITS AGENTD, AGAINST THE wMPLCTLES
REPRESENTED BY THE PBA BECAUSE OF MEMBERSHIF OR ACTIVITY IN THLO
PBA. THE PBA OR ANY OF ITS AGENTS SHALL NOT INTIMIDATE OR COERCE
EMPLOYEES INTO MEMBERSHIP. NEITHER THE BOROUGH NOR THe PBA

SHALL DISCRIMINATE AGAINST ANY EMPLOYEES RECAUSE CF RACE, CREED,

COLOR, AGE, SEX COR NATIONAL ORIGIN.

]



HOLTS CF WORK

THE STANDARD WEEKLY WO SCHEDULE SHALLL CONSIST OF
AN AVERAGE OF FORTY (40) HOURS ON A CHANGING, RCTLTING EIGHT (5)
HOURS PER TOUR BASIS. THERE SHALL BE NO MORE THAN THREE (3)
TQURS IN EXISTENCE AT ANY ONE TIME IN THE PATRCL DIVISION, BT
THE NUMERICAL COMPOSITION OF EACH TOUR SHALL BE DETERMINED BY
THE CHIEF OF POLICE. SUCE SCHEDULE SHALL BE ARRANGED BY THE

CJ-HD Or POLICE.

1"'
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ARTIOLE 71T

SCHEDULES

»

OFFICERS SHALL NOT HAVE THEIR SCHEDULES CHANGED
ON LESS THAN 72 HCURS NOTICE EXCEPT IN THE EVENT OF AN

EMERGENCY .

1%
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ARTICLE LIV
——

OVERTIME

Section 1.

OVERTIME WORK WILL ORDINARILY 3E COMPENSATZL B7 COMPEI-
SATORY TIME AND A HALF OFF’TO BE GRANTED BY THE CHIEI OF POLICE
AT A TIME AS NEAR MUTUALLY AGREEABLE WITH THE EMPLOYEE L5 POSSIBLE,
AND IN ANY EVENT, WITHIN TWO MONTHS OF THE TIME THE EXTRA WORX

hAS BEEN PERFORMED.

Section 2.

IN THE EVENT THE WORK OF A4 DEPARTMENT DOES NOT FERAIT
THE ALLOWANCE OF COMPENSATORY TIME AND A HALF OFF, TEE C®7LF CF
POLICE MAY RECOMMZIND TO THE BOROUGH THAT THE ZMPLOYIE BT ;AID FOR -
SUCH OVERTIME WORK ON THE 3ASIS OF TIME AND A HALF.
Section 2.

INVESTIGATIVE PERSONNEL SHALL EARN CVERTIME ONLY IF

THEY ARE CALLED IN FOR AN UNUSUAL ASSIGWMENT ©

[oni

'TSIDE THE SCGPE
CF KORMAL INVESTIGATIVE PROCEDURES, SUCH AS A STAKEOUT FOR A
SPECIFIED PERIOD OF TIME.

A" SATD PERSCNNEL SHALL RECEIVE AN ADDITIONAL FIVE
DAYS COMPENSATORY TIME OFF FOR SAID TIME SO SPENT IN RICOGNITION

Cr ADDITIONAL HCURS OF WORK. a

Section L.

IN ALL SITUATIONS OF EARNED OVERTIME, ZMPLOYEES SHALL

BE COMPENSATED ON A TIME AND A HALF BASIS TN COMPENSATORY TINMR

Section 5.
IN THE EVENT OF SCHEDULED OVERTINE, THE OFFICELS SO
SCHEDULED SHALL RE GUARANTEED A MINIMUM OF THUREE HOURS PLY , BUYT THIS
SHALL ROT APPRLY 1IN THE CASE OF ZMERGENCY OVERTT
Ve



ARTICLS XV

RIGHT OF WIKST MRIHUZAL

THE FAST PRACTICLS OF THE BORCUGH TO ZMPLCY
1]

SPECIAL PERSCONNEL FOR CERTAIN DUTIES CARRIED OUT BY THE

DEPARTMENT SHALL CONTINUE.

HOWEVER, REGULAR POLICE WHO ARE OFF DUTY SHALL

BE OFFERED THE FIRST OPFORTUNITY TC WORK OVERTIME FOR PARK
PATROLS , CROWD CONTROL, CRIMINAL COURT HEAKRING AND STRIKE

DUTY WHEN THE OW DUTY FORCE IS INADCQUATE.

- 15



R’L ICLE wll

HOSPITALIZATION

THE BOROUGH S$HALL PROVIDE ALL EMPLOYBES CCVERLD BY
THIS AGREEMENT WITH NEW JERSEY PUBLIC EMPLOYEZES STANDARD ELUE
CROSS-BLUE SHIELD MAJOR MEDICAL PLAN INCLUDING ZXTENDED RIDER 'J".
| TO THE EXTENT PERMITTED BY STATUE THE BOROUGH WILL
PERMIT EMPLOYEES WHO RETIRE AFTER JANUARY 1, 1975, TO CONTINUE
AS MEMRERS IN THE ABOVE DESCRIBED PLANS. PREMIUMS SHALL BE PAID

3Y THE RETIRED EMPLOYEE.

1O



ARTICLE KVLIT

‘ DENTAL INSURANWCH

“3

=

THE BOROUGH AGREDS TCQ UNDERTAKE THZ ADMINISTRATIVE
COSTS OF MAKING DEDUCTIONS AND PAYMENTS TC A GROUP DENTAL TLSURANCE
CARRIER, IT BEING UNDERSTOOD THAT THE PREMIUM COSTS MUST B PAID

BY THE EMPLOYEE.

. . 1]
-y S
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ARTICLE XVITT

HOLIDAYS

SECTION 1.

ALL EMPLOYEES COVERED BY THIS AGREEMENT SHALL KECEIVE
ELEVEN (11) DAYS OF REGULAR COMFENSATION IN LIEU OF TIME OFF FCR

1NY HOLIDAYS.

SECTION 2.

THE PAYMENTS SPECIFIED IN SECTION 1 ABOVE SHALL PmbpﬁY~
ABLE UPON EXECUTION OF THIS AGKEEMENT BY BOTH PARTIES AND PASSAGE OF
THE BOROUGH SALARY ORDINANCE COVERING PERSONNEL CF THE PARAMUS POLICE
DEPARTMENT FOR THE YEARS 1975 & 1976. SUCH PAYMENT FOR THE VEARS
1975 & 1976 SHALL BE MADE ON OR BEFORE THE 4%th PAY PERIOD. PROVIDED,
HOWEVER, THAT THE ADDITICNAL COMPENSATION PROVIDED HEREIN SHALL
Pt RETURNED BY OR PAID TO THE COFFICER ON A PRO RATA BASIS IN THE
EVENT HIS EMPLOYMENT IS TERMINATED VOLUNTARILY OR INVOLUD TARILY PRICR
TO THE WD CF THE YEAR EXCEPT IN THE EVENT OF DEATH, DISABILITY

OR RETIREMENT. * HOLIDAYS SHALL BE EARNED BY THE EMPLOYEE AT THE

. RATE Or ONE HOLIDAY PER MONTH COMMENCING IN JANURARY AND CONTIWUING

THROUGH TO THE MONTH OF NOVENMEER. *
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AT THEIR REGULAR RATE OF PAY. ALL O

M!\ I A}i /\:.X

VACHTICHS

EACT FULL-TIME EVPLOYEE SHALL BE ENTITLED TO TWO (2)

WEEKS VACATTON ANNUALLY AFTER THE COMPLETION OF THE FIRGT YEAR OF
SERVICE AND UNTIL THE COMPLETION OF TWO (2) YEARS OF SERVICE

AFTER TWO (2) YEARS, AN EMPLOYEE SHALL BE ENTITLED TO
ONE (1) ADDITIONAL VACATION DAY ANNUALLY FOR EACH SUBSEGUENT YEAR
OF SERVICE UP TO A MAXIMUM OF THIRTY (20} DAYS PER ANNIM.

VACATION LEAVE SHALL NOT BE ACCUMULATED FOR USE IN
SUBSEQUENT YEARS.

AN ANNUAL VACATION SCFEDULE SHALL BE PREPARZD BY THE
CHIEF OF POLICE WITH DUE CCNSIDERATION FOR THE CONDUCT OF DEPARTMENT
OPERATIONS, THE DESIRES OF EMFLOYEZS, SENIORITY, DATES OF FILING
REQUESTS AND SIMILAR FACTCRS.

BY MUTUAL AGREEMENT THZ EMFLOYEES OF THE POLICE DEPARTMENT

MAY WORK THE VACATION DAYS DUE THEM AND BE COMPENSATED THEREFORE

H

ij

FER

tn
g

rQOK

3

HE EPLOYEES SHALL

2

BL SUBMITTED TO THE CHIEF OF POLICE. ALL OFFERS SHALL BE FQR BLOCKS
OF FIVE(S) WORKING DAYS.
UPON TERMINATION VACATTION TIME IF ANY DUE TO ANY

EMPLOYEZ SHALL BE PRORATED BASED UPON SERVICE IN THE P:\E’”'“ ING

s alailal
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ARTICLE XXI

OUTSIDE EMPLOYMENT -

THE RULES AND REGULATICHS CONCERNING OUTSIDE EMPLOYMENT
SHALL BE AMENDED AS FOLLOWS:9

A. ANY OFFICER WHO PERMITS OUTSIDE EMPLOYMENT IN ANY
WAY TO INTERFERE WITH HIS ABILITY TO PERFORM HIS DUTIES AS A POLICE
OFFICER SHALL BE SUBJECT TO DISCIPLiNARY ACTION.

B. NO OUTSIDE EMPLCYMENT INVOLVING CONFLICT OF INTEREST
OR ILLEGAL ACTIVITIES AS DEFINED BY STATE STATUTE AND MUNICIPAL
ORDINANCE SHALL BE PERMITTED.

C. OFFICERS SHALL BE PERMITTED TO BE EMPLOYED IN ANY
POSITION WITHIN THE BORO PERMITTED UNDER STATE PROVIDED THAT BEFORE
ACCEPTING QUASI POLICE EMPLOYMENT, HE SHALL FILE WITH THE CHIEF OF
POLICE A HOLD HARMLESS AGREEMENT TC THE BENEFIT OF THE BORO AND IN
A FORM APPROVED BY THE BOROUGH ATTORNEY, SIGNED BY THE PROSPECTIVE
EMPLOYER ASSUMING ALL LIABILITY WHICH MAY BE CLAIMED AGAINST THE -
BORO AS A RESULT~O? ANY ACT OR INCIDENT RELATED TO SAID OUTSIDE..

EMPLOYMENT .

D



HOLD HARMLESS AGRELMELT

I, THE UNDERSICNED, A POLICE OFFICER OF Tio
BORCUGH OF PARAMUS, IEREBY AGREE THAT I WILL HCLD THE
BOROUGH OF PARAMUS HARMLESS FROM ANY AND ALL ACTS PRRFCRMED
BY ME WHILE WORKING FOR AN OUTSIDE EMPLOYER WITHIH THE

BOROUGH OF PARAMUS IN THE CAPACITY OF QUASI-POLICE

'EMPLOYMENT.

In THE PRESENCE OF:




TO: BOROUGH OF PARAMUS
JOCKISH SQUARE
PARAMUS, NEW JERSEY  0/652

»

THE UNDERSIGNED, PROSEPCTIVE EMPLOYER OF

, & POLICE OFFICER

OF THE BOROUGH OF PARAMUS, HEREBY AGREES TO HOLD
THE BORCUGH OF PARAMUS HARMLESS FOR ANY ACTS PERFORMED
BY SAID OFFICER WHILE IN MY EMPLOY IN A QUASI-POLICE

CAPACITY.

EMPLOYER

IN THE PRESENCE, CF:

- 218~
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ARPICLE AXIT

LONGEVITY

SECTION 1.

o

COMMENCING WITH THE FIRST DAY OF THE CALENDAR YEAR
DURING WHICH FIVE YEARS OF CONTINUAL SERVICE SHALL HAVE BEEN
COMPLETED, THE EMPLOYEES COVERED 3BY THIS AGREEMENT SHALL RECEI\}E
AN ADDITIONAL TWO PER CENT (2%) OF THEIR CURRENT ANNUAL BASE

SALARY.

SECTION 2.

FOR EACH ADDTTIONAL YEAR OF SERVICE THERBAFTER, COM~‘
MENCING WITH THE FIRST DAY OF THE CALENDAR YEAR FOLLOWING THE
COMPLETION THEREQF, SUCH PERSCONS SHALL RECEIVE AN ADDITIONAL
FOUR TENTHS PER CENT (0.4%) OF THETR CURRENT ANNUAL BASE

SALARY UP TO A MAXIMUM TCTAL OF TEN PER CENT (10%) THEREOF.

P
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ARTICLE: KAT11

PREMITUM PAY FOR WO TNG GUT Or RAlK

IN THE BVENT THAT A VACANCY IN A PERMANENT AUTHCRIZED
POSITION OF RANK HIGHER THAN PATKOLMAM EXISTS FGR LONGER
THAY 45 DAYS, THE BOROUGH WILL THEREAFTER PAY THE SALARY
OF THE HIGHER RANK TO ANY PERSON ASSIGNED TEMPORARILY TO FILL
THAT VACANCY. THIS SHALL NOT BE CONSTRUED TC APPLY TC VACAKRCIES
CREATED BY TEMPORARY TLLNESS OR INJURY, NOR SHALL THE SAME
BE DEEMED TO CHANGZ THE PRESENT VROTATION" PROGRAM OF TEMPORARY

ASSTGMMENTS IN VARTIOUS DIVISIOHNS.
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ARTICLE AAIV

CLOTHING ALLOWANCE

THE BOROUGH SHALL PAY WHE ADDITIONAL SUM OF THKEE HUNIRED
DOLLARS IN 1975 AND 1976 %O LACH EMPLOYEL OF THE POLICE DEPARIMENT
COVZRED BY THIS AGREEMENT FOR TIE PURPOSE OF PURCHASING UNIFORMI AND
MAINTENANCE OF UNIFORMS AND CLOTHING. |

THE BOROUGH AGREES TO PAY THE COST OF ANY MAJOR UiiIFGRM
CHANGES REQUIRED BY THE BOROUGH DURING THE TERM OF THIS AGREEMENT.
THZ CLOTHING ALLOWANCE CHECK SHALL BE PAID TO THE EMPLOYEES OK OR
SEFORE THE 13TH PAY CHECK IN 1975 AND 1976. FURTHERMORE, THE CLdTHING
ALLOYWARCE PROVIDED HEREIN SHALL 3E PAID TC OR RETURNED BY THE OFFICER
ON A PRO RATA BASIS IN THE LVENT HIS EMPLOYMENT IS TERMINATED VOLUNTARILY
OR INVOLUNTARILY PRIOR TC THE END OF THE YEAR EXCEPT IN THE EVENT OF
DEATH, DISABILITY OR RETIREMENT.

IN 1976 THE BCROUGH MATY AT ITS EXFENSE AND DISCRETION
INSTITUTE A UNIFORM PROGRAM AND I SUCH EVENT THE BOROUGH WILﬁ‘éROVIDE,

CLEAN AND MAINTATH THE UNIFCRMS. THE BOROUGH SHALL THEN HAVE NO -
ELIGATION TG PAY ANY PART OF THE UNIFORM ALLOWANCE EXCEPT THAT

NON-UNIFORM PERSONNEL SHALL CONTINUE TG RECEIVE THE $3%00.0C AND
THE BOROUGH SHALL CLEAN TEEIR CLOTHING., IN THE ZVENT THAT. THE PROGRAM
IS INSTITUTED AFTER JANUARY 1, 1276 THE CLOTHING ALLOWANCE SHALL BE

PRORATED.
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ARTIC L A4V

CLOTHING ALLCYANCE

IN THE EVENT OF A UNIFORM CHANGE NO OTiHER S0ROUGH
EMPLOYEE WILL BE AUTHORIZ&D TO WEAR OR PURCHASE THE SAME.

UNIFORMS WHICE ARE WORN, DAMAGED OR DESTRCGYED 1IN
THE COURSE OF DUTY WILL BE REPLACED BY THE BOROUGH UPON
PRESENTATION OF THEE UNIFORM AND AN EXPLANATION OR REASON FOR
THE WEAR, DAMAGE OR DESTRUCTICN WHICH IS ACCEPTABLE TO THE

BOROUGH



ARTICLE XXV

COURT TIME

IN THE CASE OF COURT TIME, SHIFT ASSIGNMENTS WILL
NOT BE CHANGED FOR SUBPOENA® REASONS TC DEFEAT QVERTIME OR
COMPENSATORY TIME BENEFITS DUE AN OFFICER.

ALL EMPLOYEES REQUIRED TO APPEAR AT THE PROSECUTOR'S
OFFICE OR BEFORE THE ASSIGNMENT JUDGE FOR FAILING TO APPEARFIN
COURT ON A SUBPOENA WHICH HE DID NOT RECEIVE SHALL BE ACCOMPANIED
TO THE PROSECUTOR'S OFFICE OR BEFORE THE ASSIGNMENT JUDGE WITH
THE CEIEF OF POLICE OR CAPTAIN IN CHARGE OF THE DIVISION WHERE
THE EMPLOYEE IS ASSIGNED.

FOR MUNICIPAL COURT WORK IF THE UNITED STATES FAIR
LABOR STANDARDS ACT IS MADE APPLICABLE TO MUNICIPAL IAW ENFORCEMENT

PERSONNEL BOTH PARTIES TO THIS AGREEMENT WILL ABIDE BY ITS PROVISIONS.
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COURT TIME -

GRARND JURY

FULL DAY CREDIT REGARDLESS O TIME SPzENT IN HACKENSACK, O ANY
2

COULTY GRAND JURY.

JUVENILE COURT

FULL DAY CREDIT RzZGARDLESS OF TIME SPENT TN HACKENSACK, OR AlY
JUVENILE COURT.

COUNTY CRIMINAL COURT

A.) NO ONE IS TC RESPOND TO INITIAL SUBPOENA FOR ANY CASE TO BE
CALLED ON A MONDAY. A DESIGNATED MEMBER OF THE DETECTIVE BUREAU
WILL BE DISPATCHED TO CALENDAR CALL. THE MAN DISPATCHEED WILL
CALL HEADQUARTERS TO INFORM THOSE WHO ARE NEEDED ON MONDAY TC
REPORT. THOSE WHO ARE NOT NEEDED WILL BE RELEASED FRCM SUBPOENA
ON THAT DAY. FOUR (L) HOURS CREDIT FOR 3TANDING BY.

B.) FULL DAY CREDIT FOR ANY DAY OR PORTICN OF DAY SPENT INLANY
COUNTY CRIMINAL COURT. |

MUNTICIPAL CﬁiMINAL COURT

HOUR FOR HOUR CREDIT FOR ACTUAL TIME SPENT IN MUNICIPAL ..-CRIMINAL
CCURT. R *

BENEFIT ALSO EXTENDED TO ANY FPEDERAL CRIMINAL COURT COR HEARING.
ALL fIME SPENT IN COURT MUST BE SUBH TTEb IN WRITING TO THE HEAD
OF YOUR DEPARTMENT.

DESK OFFICER SHALL RECORD ALL SUBPOENA

A

<X
[99]

BENEFIT DOES NCT APPLY TC ANY TRAFFIC COURT.
EENEFIT IS RETROACTIVE TO JANUARY , 1970.

)
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12.

13.

ARTICLE LXV
bt A

COURT TIME

TINE BACK FOR ALL DRUNK DRTVING CASES. (GRAUTED JANUARY 22, 1371).

TTME BACK FOR CIVIL COURTS (GRANTED JANUARY 22, 1971).

¥OUR (4) HOURS OFF FOR CALL TIME CIVIL COURTS (GRANTED JANUARY 22,71371).
ALL OFF-DUTY TIME SPEST IN MUNICIPAL COURT TO BE COMPENSATED

WITH TIME BACK.



ART CLE «XV]

S5ICK LEAVE AND SERVICE CONHECTED
INJURIES AND TERMINAL LEAVE

EMPLOYEES WHO ARE TEMPORARILY UNABLE TO WORK BY REASON
OF INJURY OR ILLNESS WHICH DOES NOT RESULT OR ARISE FROM TIEIR
EMPLOYMENT WITH THE BORCUGH SHALL NEVERTHELESS BE ENTITLED TO
RECEIVE COMPENSATION IN THE FORM OF FULLY PAID SICK LEAVE TO
THE EXTENT SET FCRTH HEREINAFTER DURING THE PERIOD OF THEIR
DISABILITY.

EACH PERMANENT EMPLOYEE SHALL BE ALLOWED SICK LEAVE WITH
FULL PAY AT THE RATE OF 1 1/4 DAYS PER MONTH OF EMPLOYMENT RETROACTIVE
TO DATE OF APPOINTMENT. ALL UKUSED SICK LEAVE SHALL ACCUMULATE
TO THE EMPLOYEE'S CREDIT FROM MONTH TO MONTH AND FROM YEAR TO VYEAR

EACH EMPLOYEE SHALL BE ENTITLED 70 3UCH ACCUMULATED SICK-LEAVE

IF AND WHEN KEEDED. ‘ 

AS A CONDITION OF SICK LEAVE ENTITLEMENT, THES BOROUéH MAY

[

! .
REGQUIRE THE EMPLOYIE TO SUBMIT A CERVIFICATE FROM THE ATTED DING

- PHYSTCIAN EVIDENCING THE EMPLOYEE'S INCAPACITY #OR DUTY. THE

S30ROUGH MAY REGUIRE THE EMPLCYEE TO SUBMIT TO AN EXAMINATION BY A
PHYSTICIAN APPOINTED BY THE BORDUGH AND WHENAVER SUCH PH IF LAN
SHALL KREPCRT IN WRITING THE EMPLCYEE IS FIT FCR DUTY, SUCH SICK
LEAVE SHALL TERMIVATE.
AT THE DATE OF RETIREMENT URNDER PROVI S OF THE NiW

JORSEY DIVISICN OF PENSICHNS PROGRAM FOR IUBLIC EMPLOYERS, FROVIDING

SUCH RETTREMENT I8 IN G0O0U STANDING OR IN THE EVENT OF DEATH, AN
AJ
26
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Aoy ARV AT
ARTICLE XXVI

SICK LEAVE AND SERVICE COIINECTED

TNJURTES AN TERMINAL Lbava

EMPLOYEE OR HIS LEGAL REPREGENTATIVE SHALL BZ ENTITLED TO RECEIVE
SEVERANCE PAY IN AN AMOUNT EQUAL TO ONE-HALF (%) OF HIS ACCUMULATED
UNUSED SICK LEAVE RETROACTIVE TO DATE OF AFPOINTMENT.

AN UNWARRANTED CLATM BY AN EMPLOYEE OF SICK LEAVE
PRIVILEGES SHALL BE GROUNDS FOR DISCIPLINARY ACTION AGAINST SUCH
EMPLOYZE. |

IF AN UNJURY IS SUFFERED BY AN EMPLOYEE WHICH IS
DETERMINED TO BE COMPENSABLE UNDER THET WORKMEN'S COMPENSATION LAWS
OF THE STATE OF NEW JERSEY, THE BOROUGH SHALL CCNTINUE SUCH

EMPLOYEE'S FULL PAY SC LONG AS THE EMPLOYEE CONTINUES TO RECZIVE

TEMPORARY DISABILITY BENEFITS FOR A PERICD NOT EXCEEDING ONE YEAR.
PAYMENT MADE TO ANY EMFLOYEE OF WORKMEN'S COMPENSATION AS TEMPORARY
DISABTLITY BENEFITS SHALL BE DEDUCTED FROM ANY SALARY PAYMENTS WADE

BY THE BOROUGH TO THE EMPLOYEE UNDER THE PROVISICNS OF THIS‘S CTION,

Or, IF THE BOROUGH EAS MADE SUCH FULL SALARY PAYMENTS PRLOR e

RzCEIPT OF THE TEMPORARY DISABILITY PAY MEWTb BY THE 2 PLOAMm, THE
EMPLOYEE SHALL ASSIGN OR PAY

AID Bl EF-"b TO THE BORQUGH WH=EN

u’)

THEY ARE RECEIVED. IT IS UNDERSTCQD THAT THE INTENT OF ‘HiS PARA~
GRAPH IS THAT NO EMPLOYEE SHALL RECEIVE LESS THAN FULL PAY WHILE
SUFFERING FROM A COMPENSABLE TEMPORARY DISABILITY, BUT THAT RO
SUCH EMPLOYEE SHALL RECZIVE MORE THAN rULL PAY FOR SUCH A PERICOD

]
4

OF TIME LOST, EXCLUDING THE EMPLOYEE

6

PERSONAL INSURANCE PROGRAMS.

h\

- PO -
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TCLE XXV1

SICK LEAVE A

A

HE SERVICH CONNECTED

THJURTES AND TERMINAL LEAVE

»

THE BOROUGH WILL MAKE A CASH PAYMENT OF FIFTY PER CENT
(506) OF ACCUMULATED UNUSED SICK LEAVE DUE AND GWING TC AN
EMPLOYEE AT THE TIME OF HIS RETIREMENT.

IN THE EVENT OF DEATH OF AN EMPLOYEE THE ROROUGH
WILL MAKE A CASH PAYMENT OF FIFTY PER CENT (50%) OF ACCUMULATED
UNUSED SICK TEAVE TO FIS ESTATE.

.
-2
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LEAVE OF ADSENCE

EMPLOYEES MAY REGUEST UNPAID LEAVE OF ALSENCE

SUBJECT TO THE FOLLQWING GONDITIONS:

1. NO MORE THAN TWO (2) EMPLOYEES OF THE DEPARTMENT MAY BE ON

- LEAVE TO ANY TIME.

2. A LEAVE OF ABSENCE SHALL NOT EXCEED NINETY CALENDAR DAYS.

5. NO WAGES OR OTHER BENEFITS SHALL BE PAID OR ACCRUED DURING A
LEAVE OF ABSENCE EXCEPT, THE BOROUGH WTLL CONTINUE TO‘PAY
PREMIUMS FOR HEALTH AND HOSPITALIZATION.

4. ALL REQUESTS SHALL BE IN WRITING AND STATE THE REASON FOR THE
LEAVE AND ZHALL BE SUBMITTED TC THE CHIEF FOR APFROVAL.

5. THE BOROUGH RESERVES THE RIGHT NOT TO APPROVE A LEAVE WHEN
IN THE OPINION OF THE CHIEF THE REASCNS ARE INSUFFICIENT OR
WHEN THE CAPACITY OF THE DEPARTMENT TO PERFORM ITS DUTIBSJWOQLD
BE IMPATIRED. B

6. THZ DECISION"OF THE CHIEF IS SUBJECT TO THE GRIEVANCE PROCEDURE.



ARTICLE XXVIII

USE O PRIVATE VEHTOLIES

k4

FOR AUTHORIZED USE OF PERSONAL VEHICLES ON
OFFICIAL BOROUGH BUSINESS AN EMPLOYEE SHALL RECZIVE TWELVE
(12) CENTS PER MILE. THE EMPLOYEE SHALL MAINTAIN A MILEAGE LOG.

BENEFIT SHALL BE PAID BY SUBMISSION OF A VOUCHER.

-8
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ARTICLE XXIX

MEALS

WHEN THE BOROUGH REQUIRES AN EMPLOYEE TO ATTEND A
POLICE ACTIVITY OUTSIDE THE BOROUGH, THE EMPLOYEE SHALL BE
ENTITLED TO UP TO TWO DOLLARS AND FIFTY CENTS ($2.50) FOR

LUNCH. BENEFIT SHALL BE PAID BY SUBMISSION OF 4 VOUCHER.

29
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ARTICLL XXX

TEN YEAR SERVICE PIN AND EMBLEM




ARTICLLE XXXX

<’ ‘ EQUIPMENT

IF AN EMPLOYEE OF THE DEPARTMENT ALLEGES THAT A MOTOR
VEHICLE HE IS ASSIGNED TO USE IS UNSAFE TO OPERATE THEN, THE
VEHICLE SHALL BE INSPECTED BY A BOROUGH MECHANIC BEFORE IT IS
USED. IF A MECHANIC IS NOT AVAILABLE TO INSPECT THE VEHICLE

- THEN ANOTHER VEHICLE SHALL BE ASSIGNED TO THE EMPLOYEE.

.y

°{
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THE DESIGNATED®SURVIVORS OF THZ POLICE OFFICER3

ARTTCLE AxAT1T

KILLED IN THE LINZ OF DUTY SHALL BE ENTITLED TO RECEIVE A

SURVIVORS' LIFE INSURANCE BENEFIT WHICH SHALL BE FUNDED BY

THE BOROUGH.

“Yon



ARTICLE KAXTV

ATTENDANCE OF DELEGATE AT ANWUAL STAIL

PEA CONVENTTON

THE BOROUGH AGREES TO GIVE TIME OFF WITH PAY TO
FOUR DESIGNATED OFFICERS OR DELEGATES OF LOCAL NO. 186 ANNUALLY

FOR FOUR DAYS EACH AND TO PAY EACH OF THESE OFFICERS UP TO

. $ 125.00 AS EXPENSE MONEY UPON PRESENTATION COF ITEMIZED EXFPZNSE
. VOUCHERS. THE BOROUGH WILL ALSC ALLOW ADDITICUNAL TIME OFF TO

THE AUTHORIZED 3TATE DELEGATE TO ATTEND ANY OTHER STATE.PBA
MEETINGS WITHCUT FURTHER EXPENSE OR REIMBURSEMENT BY THE

BORCUGH.



/‘

@

!\*U‘qu /)\X‘/

HIGHER EDUCATION AND TrCIZIITAL
TRATHING INCENTIVE PROGRAMS

SECTION 1. HIGHER EDUCATION OR COLLEGE FROGRAUM

A. EACH POLLCE'OFFTCER EHROLLED IN THR PROGRAM MUST HAVn
PREVIOQUSLY COMPLETED OR MUST PLEDGE THAT HE WILL COMFLELL AT LEAST AN
ASSO@IA*H DEGREE PROGRAM IN A PCLICE RELATED PIELD, INCLUDTNG,kBUT NOT
LIMITED TO, CRIMINOLOGY, POLICE SCIENCE, POLICE ADMINISTRATION,

CRIMINAL JUSTICE OR PUBLIC ADMINISTRATION. THE PROGRAM MUST B:

L*J

APPROVED BY THE CHIEF OF POLICE AND MUST BE CCMPLETED WITHIN A
SEVEN YEAR PERIOD OF ITS COMMENCEMENT.

B. THE NUNBER OF PROGRAM BASE CREDIT HOURS, HEREINAFTER
REFERRED TO A3 SEMESTER HOURS, SHALL BE Td: EQUIVALENT OF AN ASSCCIATE
DEGREE, WHICH IS ASSUMED TO BE SIXTY FOUR SEMESTZR HOURS FOR PURPOSES

OF ILLUSTRATION, BUT WHICH MAY BE MORE OR LESS DEPENDING UFON TIE

INSTITUTION AND THE COURSE TAKEN. THE BORCUGH SHALL PAY A PAR IPATING

POLICE OFFICER %10 PER YEAR FOR EACH SEZMESTER HOUR PRLVlOUSLYFLﬁRNED

AT HIS O4N COST IN TUITION, BOOKS, ETC., IN ADDITICN TC HIS CT

. COMPENSATION AS A BORCUGH EMPLOYEE. THE BORCUGH SHALL PAY A

PROPORTIONATE PERCENTAGE OF THE SEMESTER HOUR RATE IN THE CASHS
DESCRIBED BELOW, WITH EBACH APPLICABLE PROVISION BEING uOhk{XHSDEB
ON T0P OrF TEE OTHER. FOR EXAMPLE, IN THE CASE OF AN C¥VWICER WITH

ELIGIBLE CREDITS LESS THAN A FULL DEGREE (PARAGRAPH C), AND WHICE

s

HAVE BZEN EARNED PRIOR TO THE INCEPTION OF THE PROGRAM (PARAGRAPH D),

»

THE AFPLICABLE COMPOUNDED RATZ SHALL RE 25 PERCENT (50% OF 50%) OF THE

SEMEZTELR HOUR RaTs, OR 32.50 PER CREDIT HCOUR, VNTTL THS FULL DEGREER

~35..
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HIGHER EOUCATTON AND TECHENTCAL

T TR TR TN T LT g A
TRATIVING TRCENTIVE r'Q('Ozm.‘..)

HAS BEEN EARNED. .
C. ALL COURSE3 OF STUDY MUST bE AT AN ACCREDITED INSTITUTICN
F HIGHER LEARNING. PAYMENTS WILL EBE COMMENCED EFFEICTIVE JARUARY 1
OF EACH YEAR BUT SHALL BE DISBURSED AFTER THE ADOPTTION OF THE ANNUAL
BUDGET FOR SEMESTER HOURS SUCCESSFULLY COMPLETED AS OF SEPTEMBER 1

OF THE PREVICUS CALENDAR YEAR. PAYMENTS FOR ANY CREDITS LESS THAN A

rrj

FULL

t’

ReE SHALL BE AT THE RATE OF 52 PER CENT OF THE SEMESTER HCUR
RATE WITH THE BALANCE BEING DISBURSED IMMEDIATZLY UPON COMPLETICH
EACH DEGREE. NO EMPLOYEE SEALL BE ELIGIBLE FCR SUCH ADDITICONAL
CCMPENSATION UNTIL HE SHALL HAVZ EARNED AT LEAST THIRTY TWO CREDITS.
D. ALL SEMESTER HOURS LESS THAN AN ASSCCIATE DEGREE MUST
BE EARNED WHILE THE OFFICER IS A MEMBER COF THIS DLPAP”DLRL. ACWEVER,
CREDITS WHICH HAVE BEEN BARNED PRIOR TO THE INSTITUTION OF THIS PROGRAM
OR PRIOR TO BHCONLR A MzlMBER OF THIS DEPARTMENT, WILL BE COMPEZNSATED

AT THE RATE OF 50 PER CENT OF TFE SEMESTER HOUR RATE STARTING. WITH

tx

THE ENRCLILMENT OF THE OFFICER IN A PCLICE RELATED ASSOCIATE DEGREE
PROGRAM WHILE A MEMBER OF THE DEPARTMENT. CREDIT HOURS EARNAD PRIOR
T0 THE TUSTITUTION OF THIS PROGRAN OR PRIOR TO THE OFFICER BECOMING
A MEMBER OF THIS DEPARTMENT WILL THERBAFTER BE COMPENSATED AS FULL
SEMESTER HOURS UPON SUCCHSSFUL COMPLETION CF THE ASSOCTATE DEGREE

PROGRAM AS DESCRIBED IN THE FIRST TWO SENTENCES OF PakaGRAPH C. ABOVE.

- 754
Al



ARTICLE £XXV

HIGHE

EDUCATICN AND TRCHNICEL

[o s
et
A

TRATNING TRCENTIVE PROGRANS

E. CREDIT HOURS EARNED UNDER A PRCGRAM FOR WHICH THE .
OFF1CER RECEZIVED REIMBURSEMENT OF TUITION, BOOKS AND SIMILAR COSZIS
WILL BE COMPENSATED FOR AT THE RATE OF 75 PER CENT OF THE SEMESTER
HOUR RATE SET FORTH IN PARAGRAPH B. ABCVE AND AT 23 PER CENT COF SUCH
SEMESTER HOUR RATE IF THE CLASSE3 WERE ATTENDED DURING HOURS OR
WHICH THE OFFICER WAS RECETIVING HIS NKORMAL COMPENSATION.

F. IF AN ENROLLED CFFICER FATLS TO CONTTHUE iN A PROGRAM FOR
THREE CONSECUTIVE SEMESTERS WITHOUT JUSTIFICATION APFROVED BY THE CHIEF
OF POLICE, ALL INCENTIVE PAYMENTS SHALL BE DISCONTINUED UNTIL THE COFFICER
ENROLLS AGAIN UNDER A PROGRAM WHICH SATISFIES THE CHIEF OF POLICE OF HIS
GENUINE INTENTION TO CONTINUE THROUGH COMPLETION OF THE ASSQCIATE DEGREE.

G. ADDITIONAL CREDIT HOURS LEADING TOWARD A BACHELOR'S OR
MASTER'S DEGREE IN AN APPROVED POLICE RELATED PROGRAM SHALL PE CO IFENSATED
AT 50 PER CENT O THE SEMESTER HOUR RATE FOR ASSOCIATE DB GREé éREDITSG

H. ONCE AN ASSOCIATE, BACHELOR'S OR MASTER'S DVﬂREE HAS
BnEN J&MD,yMLPWSF@?B@HOFTHB&SE&S ZR HOURS SHALL CORTIRUL
PERMANENTLY THROUGHOUT THE REMAINDER OF THE OFFICER'S CAREER WITH TER
DEPARTMENT.

I. THE BOROUGH SEALL REQUIRE SUBMITTAL OF EACH APPLICANT'E

PROTOSED PROGRAM O HIGHER rDUCATION AND FROOF OF SEMDSTER HMOURS EARNED

THRCUGH COLLEGR RECORDS.

J. EDUCATIORAL INCENTIVE PAYMENTS MADE W0 AN OFFICER LEAVING
THTIS DZPARTMENT WITHIN WO YEARS OF COMPLETING A DEGREE SHALL RE REIMBURSED

TO THE BOROUGH, NOT TO EXCEED THE PREVIOUS TWO YEARS® PAYMENTS.



aRTTICLE LXXV

HIGHER EDUCATICH ~HD T"”T“‘CAL

TRAINING INCHHTIVE PROGRAMS

SECTION 2.  TECHNICAL TRAINIWG PROGRAM
DEPARTMENT OFFICERS COMPLETING THE FOLLOWING TECHNICAL
POLICE TRAINING PROGRAMS SHALL BE ELISIBLE FOR ADDITIONAL COMPENMSATION

TC THE EXTENT INDICATED HER®INAFTER:

A. POLICE LW, LNARCOTICS, COMMUNITY RELATIONS, FINGERPRINTING
3 9 k]

INVESTIGATIVE, CRIMINOLOGY, POLICE ADMINISTRATION, POLICE'PHOTOGRAPHY,
RICT AND CIVIL DISTRUBANCES CONTRCL, JUVENILE PROCEDURES, SEARCH AND
SEIZURE, ACCIDENT TNVESTIGATION, FIRST AID,DEFENSIVE AND COMBAT TACTICS,
POLICE EMERGENCY OPERATIONS COMMAND, PROPANE GAS EXPLOSIVE DEVICES

ND C:EMTCAL AGENTS, DEFENSIVE DRIVING, WATER RESCUZ, BREATHALYZEZR
OR IDEZNTIKIT OPERATION, HOMOCIDE INVESTIGATION, ORGANIZED CRIME,
SEX CRIME, AUTO THEFT.

8. NOTWITHSTANDING THE PROVISIONS OF SECTION 2. G;:‘ALL

TECHNICAL mQAILING HOURS CREDITED SHALL BE COMPENSATED AT THﬁiRﬁTE or

$1.40 FOR EVERY FOUR HOURS OF CUCI TRAINING.
C. MONE OF THE ABOVE HOURS FARNED AS A PART OF BASIC POLICE
TRATNING OR THE CCNINUQUS FIR: ARMS PROGRAM SHALL BE ELIbiBlu ZOR

ADDITIONAL COMPENSA'TION.
D. NO PAYMINT SHALL BE MADE FCR LESS THAN TWO HUNDRED (2C0)
HOURS OF APPROVED TECHNICAL TRAINING.
L. .EMPLOYEES SHALL ONLY RECEIVE INCENTIVE PAYMENT CREDIT
FOR CREDIT HOURS FOR WHICH THEY RECEIVE SATISFACTORY EVIDENCE OF

COMPLETTCN, SUBJECT TO THE ADPROVAL OF THE CHIFF OF POLICE.

P

3
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CRATNING TNCENTIVE PROGRAMZ

F. ALL QUALIFYJING COURSES SIMILAR 1O 3UT HOT $PECIFTCALLY
MENTIONED IN SUBPARAGRAPH A. HEKETNABOVE SHALL BE ELIGIBLE FOR
INCENTIVE PAY CREDIT, SUBJECT TO APPROVAL OF THE CHIEF CF POLICE.

G. ALL PAYMENTS SHALL CONTINUE ON AN ANNUAL BASTS AND
BE PAID IV THE SAME MANNER AND AT THE SAME TIMES AND WITH THE SANE
PROVISIONS FOR REIMBURSEMENT AS IF SET FORTH IN SECTICN 1. ABOVE.

H. AN INDIVIDUAL MAY RECEIVE ADDITIONAL CCMPENSATION
UNDER BOTH THE HIGHER EZDUCATION AND THE TECHNICAL TRAINING PROGRAMS.
SECTION 3.

THE ADDITIONAL COMPENSATION PROVIDED UNDER SECTION 1.
AND 2. OF THIS ARTICLE SHALL NOT BE DEEVMED BASE PAY FOR LONGEVITY
PURPOSES. SUCH ADDITIONAL COMPENSATION SHALL BE PAYABLE AS PROVIDED
IN THIS ARTICLE ZFFECTIVE JANUARY 1 OF ANY YEAR.

SECTION 4. p 0

THE EMPLOYERES SHALL BE ASSIGNED TO IN SERVICE SCﬁCOL

ONLY CK BCROUGH TIME BUT MAY VOLUNTARILY ATTEND CM THEIR OWN TTIE.
“HE CCLLEGZE CREDIT PROGRAM SHALL BB MODIFIED TC PROVIDE

AN ACCUMULATIVE PAYMENT OF $19.00 PER CREDIT PAVARLE IK 1976 FCR

CREDITS BARNED UP TO AUGUST 21, 1975.

~35D-
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ARTICLE XALVT

GRIDVANCE PROCEDURE

THE FOLLOWING STEPS ARE HERERY &STABLISHED AS THz
FERSONAL GRIEVANCE PROCEDURE T0 Bi FOLLOWED BY ALL EMPLOYEES OF
THE BORQUGH COVERED BY THIS AGREE

STEP 1.

WITHI& TEN (10) WORKING DAYS AFTER EITHER THE OCCURRENCE
OF THE EVENT OR ACTS WHICH GAVE RISE TO A GRIEVANCE
CN WHICH THE ZMPLOYEE KNEW OR SHOULD HAVE KNOWN OF SUCH EVENT OR
ACTS, AND EMPLOYEE WITH A GRIEVANCE SHALL FIRST ORALLY D
SAME WITH THE LIEUTENANT IN CHARGE OF HIS TCUR WITH THE CRJECTIVE
Or RESOLVING THE MATTER INFORMALLY. WITHIN THREE (32) WORKING DAVS
NEXT FOLLOWING SUCH ORAL DISCUSSION, THE LIEUTENANT SHALL COMMUNTCATE
AI5 DECTSION TO THE pMPLOYEE. IF THE DECiSION IS UNSATIS FACLQ

TO THE EMPLOYE

L

j2¢)

, OR, IF THE LIEUTEVANT FAILS TO COMMUNICATE %IS_
DECISION VITHIN THE SAID THREE (%) WORKING DAYS, THE BAPLOW“' MARY
PROCEED T0 &1 EP 2 OF THIS GRIEVANCE PROCEDURE. -

WITHIN THREE (3) WORKING DAYS FOLLOWING THE DENTAL OR

FATLURE OF RELIEX UNDER STEP 1, THE EMPLOYEE SEALL FILE ’IS,

© GRIEVANCE, IN WRITING, WITH THE CAPTATIN IN CHARGE OF KIS DIVISION,
SETTING FORTH THE SPECIFIC NATURE THEREOF, THE FACTS RELATING

THERETO ARND THE ACTION RoQUESTED TO BE TAKEN. WITHIN THRES (3)

-
-
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ARTICLE AXAVI

GRIEVANCH PROCEDURE

WORKING DAYS THEREAFTER SAID CAPTATN SHALL COMMUNICLTE HIS

©

DECISION, IN WRITING TO [iE EMPLCYEE. 1IN THE EVENT THE ENPLOYEE
DOES NOT RECEIVE SATISFACTORY RELIEF WITHIN THE SZ£ FERICD OF

TIME, HE SHALL HAVE THE RIGHT TO PROCEED TO THE NEXT STEP IN THI

(]

GRIEVANCE PROCEDURE.

STEP 3.

WITHIN THREE (3) WORKING DAYS AFTEZR AN UNSATTZ ACTORY
DECISION Ok RESULT UNDER STEP 2, THE EMPLOYEE MAY PRESENT HIS
GRIEVANCE TO THE GRIEVANCE COMMITTEE OF THE PBA FCR ITS CONSIDERATION.
IF THE GRIEVANCE COMMITTIEE OF TEZ PBA SHALL DETERMINE, BY MAJORITY
VOTE, THAT THE GRIEVANCE HAS MERIT, IT WAV APPEAL SUCH DECISTION
TC TFE CHIEF OF PCLICE., SUCH APPEAL SHALL BE IN WRITING ALND SHALL
SET FORTH THE SPECIFIC NATURE OF THE GRIEVANCE, THE FACTS PELﬁTlh

THERETC, EBEACH SPECIFIC ISSUD W1TH WHICH THE EMPLCOYEE DTSAGRE ES )

WITH THE DECISION AT STEP 2, AND THE ACTION RECUESTED TO BE TAKEN
BY THE CHIEF OF POLICE. WImHIF F$»L (5) WORKING DAYS AFTER -PHE

I

t

APPEAL HAS BEEN FILED WITH THZ CHIEF OF POLICE, THE SAME SHALL RBE
ORALLY DISCUSSED BETWEEN THE CHIET OF POLICE, THE GRIEVANCE COMMITTEE
AND THE IMPLOYEE. THEREAFTER THE CHIEF SHALL COMMUNTCATE EIS DECISION,

IN WRITING, TO THE GRIEVANCE COMMITTEE O

5]
i»-%
3

PRA AND THE EMPLQYEE

WITEIN SIX (8) WORKING DAYS ANTER THE CONCLUSTON OF SUCH ORAL DISCUSSICN.

1IN THE EVENT THE EMPLOYVE

=3

DOLS KOT RECEIVE SATIS#ACTORY KRELIEF WITHIN

THo SATD PERIOD CF TIME, THE COMMITTES SHALL HAVE THR RIGHT TC PROCEED TQ

4 s b
»

THE NEAT STEP IN THIS GRIEVANCE PROCEDURE.

_Z«bA_.



ARTICLE XAxY

o]

CRIBVANCE PROCEDURL

STEP 4,

WITHIN THREE (;) WORKING DAYS AFTER AN URSATISFACTORT
DECISION OR RESULT UNDER STEP %, THE GRIEVANCE COMMITTEE MAY APPEAL
SUCH DECISION TO THE MUNICIPAL ADMINISTRATOR. SUCH APPEAL SHALL
BE IN WRITING AND SHALL SET FORTH THE SPECIFIC NATURE OF THE
GRIEVARCE, THE FACTS RELATING THERETO, EACH SPECIFIC [SSUR WITH
WHICH THE SAID COMMITTEE DISAGREE WITH THE DECISICH AT STEE 3
AND THE ACTION REQUESTED TC BE TAKEN BY THE MUNICIPAL ADMINISTRATOR.
WITHIN FIVE (5) WORKING DAYS AFTER THE APPEAL HAS BEEN FILED WITH
THE MUNICIPAL ADMINISTRATOR, THE SAME SHALL BE ORALLY DISCUSSED
EETWEEN THE ADMINISTRATOR, THE GRIEVANCE COMMITTEE QOF TEE FBRA AND
THE EMFLOYEE. THEREAFTER, THE ADMINISTRATOR SHALL COMMUMICATE HIS
DECISION IN WRITING, TC THE SAID COMMITTEE AND THE EMPLOYEE WiiQIN
SIX (6) WORKING DAYS AFTER THE CONCLUSION OF SUCH ORAL DISCUgSibN.

[

SECTION 2.

i

IN TEE EVENT AN APPEAL IS NOT TIMELY FILED IN WRITING
PURSUANT TO STEPS ©, 2, OR &, THE DECISION AT THE PRIOR STEP SHALL
BE FINAL AND THE HMATTER SHALL Bn CONSIDERED CLOSED.

are o
SECTION 5.

THE FOLLOWING STEPS AR HEREBY ESTABLISHED AS THE
GRIZVANCE PROCEDURE IS8 TO BE rOLLOwW:ED BY AL, EMPLOYEES OF THE
BOROUGH SUBJECT TC ThIS AGRTEMENT WITH RESPECT TO GENERAL

GRIEVARCES .,

2
- OB~
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GRIEVAMCE FECCHLUKE

STEP 1.

ALL GENERAL CRILVANCES SHALL BE FIKST PRESENTLD TO &
GRIEVANCE COMMITTZE OF THE PBA FOR 17S CCRSTLERATICN. IN THE
EVENT THE GRIEVANCE COMMITTEE OF THE FBA SHALL BY A MAJORITY VOTE
DEfERMINE THAT THE GRIEVANCE PRESENTED HAS SUFFICIENT MERIT, SUCH
GENERAL GRIEVANCE SHALL BE PRESENTED IN WRITING TO THE CHIEF OF
POLICE. SUCE GENERAL GRIEVANCE SHALL BE DEEMED TO BE FROM ALL
THE EMPLOYEES OF THE DEPARTMENT AND IT SHALL NOT BE NECESSARY TC
REVEAL ANY INDIVIDUAL'S NAME THERIN. WITHIN TEN (70) WORKING
DAYS AFTER THE PRESENTATION OF SUCH WRITTEN GRIEVANCE THE CHIEF
OF POLICE SHALL MEET WITH THE GRIEVANCE CCHMMITTEEZ OF THE P3A
WITH THE OBJECTIVE OF RESOLVING THEZ MATTER INFORMALLY. WITHIN
THREE (3) WORKING DAYS NEXT FOLLOWING SUCH MEETING, THE CHIEF Or
POLICE SHALL COMMUNICATE HIS DECISION TO THE GRIEVANCE CO’NTTT“E
Or THE PBA, OR I} THE CHIEF FAILS TO COMMUNICATE HIS DECISION .
WITHIN TEE SAID THREE (3) WORKING DAYS, THE GRIEVANCE COMMI TTrE
QAY PROCEED TO STEP 2 OrF THIS GRIEVANC PROCEDURE.

e

WITHIN an”V (3) WORKING DAYS FOLLOWING THE DENIAL OR

FAILURE OF ReLIEF UNDZR STEP 1 IN THE GENERAL GRIEVANCE PROCEDURE,

THD GRIEVANCE COMMITTEE OF THE PBA MAY A

0

PeAL SUCH DzCISION 70
THe HUFICIDPAL ADMINISTRATOR. SUCH APPEAL SHALL BE IKN WRITING
AND SEALL SET FORTH THe SPECIFIC NATURE OF THE GRIBVANCE, TH

FACTS RELATING THRRETC, BACH SPLCIFIC ISSUE WITH WHICH THE
- 260~
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ARTICLL AXAVT

ORIBVANCE PrOCHLL

GRIEVANCE COMMITTEE DISAUREES WITH TH: DECISION AT 3Imr 1, AL
3

THE ACTION REQUESTED TO RE TAKEN BY THS !

v

MUNICIPAL ADMINISTRATOR
WITHIN FIVE (5) WORKING DAYS AFTER THE AFPEAL HA5 ZEEN FILED WITH
THE MUKICIPAL ADMINISTRATOR THE S5aMi SHALL BE DISCUSSED AT A
MEETING BETWEEN S.TL ADMINYSTRATOR AND THE GRIEVANCE COMMITTIZE

OF THE PRA. THEREAFTER THE MUNICLPAL ADMINISTRATOR SHALL COMMUNI-

CATE HIS DECISICH IN WRITING TCO TED GRIEVAUCE COMMITTEE GF THE
PBA WITHIN SIX (6) WORKING DAYS AFTER THE CONCLUSION OF SUCH
MEZETING. JN THE EVENT THE APPEAL IS NOT TIMELY FILED TN WRITING
WITH THE MUNICIPAL ADMINISTRATOR, THE DECISION AT STEP 1 SEALL BE
FINAL 4ND THE MATTER SHALL BE DEEMED CLCSED.

SECTION 4. TIME LIMITS

THE NUMBER OF DAYS INDICATED AT ZAGH STEP SHALL B EV

CONSIDERED AS A MAXIMUM PERICD. TIME LIMIT SPECIFIED MAY, BY
MUTUAL WRITTEN AGREEMENT, REZ ENLARGED OR REDUCED.

THE TAILURE OF AN EMPLOYEE TO PROCEED TO THE NEXT STEP

¥ Ty ey B

WITHIN THD SPECIFIED TINE LIMITS SHALL 3E DEEMED TC BE AN ACCEPTARL
OF THE DECISION RENJERED AT THE STEP LAST RESOKIED TO AND SHALL
CONSTITUTE A WAIVER OR ANY FURTHER PROCEEDINGS Or THZ BASIS OF

THE GRIEVANCE IN QUESTION.

FrYTY

ALL EMrLOYZES SHALL HAVE THE RIGHT TO BE REPRLSENTED I
ANY STEF CF THE PoRGONAL GRIDVANCE PROCEDURE SPECIFIED IN SECTION

A VEMBEs OF THE GRIBVARCE CORMIITED OF THE 1Ha.

=51
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ARTICLE XXXV1I

CONTRACT ORENING

THE PARTIES SHALL MELT AT THEIR MUTULL CONVENIENCE
DURING 1975°TO DISCUSS THE GRIZVANCE PROCEDURE.
THE PARTIES SHALL ALSO MEET TO DISCUSS PROMOTICNAL
PROCEDURES AND NEGOTIATE THIS ITEM.

THE PARTIES SHALL ALSO MEET TO DISCUSS THE

NEGOTIATION PROCEDURES AND TO FURTHER THE ITEM.
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ARTTOLE nAZVTL

IRTENTS
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THE SALARIES FOR THE PARAMUS POLICE CHYICERS COVERED
BY THIS AGREEMENT SHALL SEAS SET FORTH ¥ SCHEDULE A AHIEXED
ERETO AND MADE A PART HEREOF FOR THE YEARS 1975 AND 1475.

SECTION 2.

ALL STEP INCREASES ARE TC BE BAZED UPCH A SATISFACTORY
PERFORMANCE RATING AS DETERMINED BY THE CHIEF OF POLICE SUBJECT,
HOWEVER, TO THE RIGHT OF THE EMPLOYEZ Ok TEZ PBA ON HIS BEHALYF
TO SUBN*"‘ THE MATTER AND THIS Mz’x-luR ONLY TO BINDING ARBITRATT
SUBJECT TO THE RULES OF THr, AMERICAN ARBITRATION ASSCCIATICON.

SECTION 3.

ALL PATROIMZN WILL BE PLACED AT THE SALARY STEP
CORRESPONDING TO THE SALARY STP AT WHICH THEY WERE PLACED UNDLR
THE 197L SALARY GUIDE AND SHALL BE MOVED TO THE NEXT HIGHER
SALARY STEP ON THE 1975 AND 1976 ANNIVERSARY DATE CF THEIR . -

N

EMPLOYMENT BY THE BOROUGH SUBJECT TO SATISFACTCRY FTORMANCE,

.

AN EMPLOYEE PRCMOTED TCO A HIGHER GRADLEO POSITION

RECELIVE A PrOMOTIONAL WAGE INTREASE COMMENCIRG THR FIRST DAY OF

hd
3
o .
9‘:“
3

THE NEXT REGULAR PAY PERiOb FOLLCWING ThE EFrECTIVE D
PROMOTICN. THE RATE OF PAY OF SUCH EMPLOYER SHALL BE DETERMINED
BY PLACIN+ HIM AT THE LOWEST STtp OF THE NEW rOSITION WHICH WILL
CORDTITUTE AN JUCREASE IN. »ALARY G NOT LuSS THAT $400 TER ANNUM
TRLESS WHE HIGHEST PRY STEP OF THE NEW POSTTION PROVIDES LESS THAR

§400 INCREASE.
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TG
POSTTION STEP A STEP B STEP C STEP |
PATROLMAN 10128 » 11419 12210 13002
TRAFFIC PATROLMAN 12647 13429
DETECTIVE 13650 14529
SERGEANT W52 15268
TRAFFIC SERGEANT 14966 15705
DETZCTIVE SERGEANT 15268 16018
LIEUTENANT 16018 16819
DETECTIVE LIEUTENANT 16819 17660
-1976-
PATROLMAN 10128 11919 12710 13502
TRAFFIC PATROLMAN 12188 13320
DETECTIVE 15125 15880
SERGEANT . 15880 16674
TRAFFIC SERGEANT' 16357 17151
DETECTIVE SERGEANT o 16674 17508
LIBUTENANT : , 17%@8 14283
DETECTIVE LTEUTENANT 18383 19302
20

I -

s



IN WITNESS WHEREOF, THE FARTIES HERETO HAVE SET
THEIR HANDS AND SEALS OR CAUSED THIS AGREEMENT TO BE
SIGNED BY THEIR DULY AUTHORIZED OFFICERS OR REPRESENTATIVES

ON THE DAY AND YEAR FIRST ABOVE SET FORTH.

Y VNN
Iy \\\\
_y,f \\ ) 33

ATTEST: 3> g, Dy BOROUGH OF PARAMUS
N 537)' Yy b ())

- 1 r p \, . ) » 0y
@‘4\_,‘/ b Y') "“kj’( \‘» ’) )))
f,i" @by ZZD1 5y ) /> V%
e "‘ s \,‘) [ é BY M )M
¥
/

2
4 )
JEAN ls)A.L\;iTTO ’BOROUGH’ CLERK JOSEPH CIPOLLAY MAYOR
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.’!})/)'))) . ‘/ N ’? /
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My ss>?

\“t‘:‘\e ) \:\ B
4 / 'i";/"f\‘ gersTREs
ATTEST: / / SN
(I T ey , . ST i SN
B »\:ﬁ\;‘a
KARL MASSEY, SECRETARY PBA 186 ROBERT BARRY, PREsiDﬁ?zE
Qh\é
Loy i ““HKU““
APPROVED }ﬁ«or!k

wm -
@ﬂ MARTA

BOROUGH ATTORNEY
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HOLE RAKYT

SRIBVANCE PROCKDURE

TAE FOLLOWING STEPS "ARE FEREE7 o3TAZLISHED AT THD

L4

NAL GRIEVANCE PROCELURE TO Bz FOLLOWED BY ALL EVELCYEES OF

e}
r‘g
@
[}

THE BOROUGH COVERED BY THIS AGREENE

STEP 1.

WITEI& TEN (10) W¥ORKING DAYS AFTER EITHER THE OCCURRENCE
OF THE EVENT OR ACTS WHICH GAVE RISE TO A GRIZVANCE, OR THEZ DATE
CN WHICH THE ZMPLOYEE KNEW OR SHOULL HAVE KNCWN OF SUCH EVENT OR
ACTS, AND EMPLOYEE WITH & GRIEVANCE SHALL FIRST ORALLY DIECUSS T P;
SAYE WITH THE LIEUTENANT IN CHARGE CF HIS TGCUR YWITH THE CBJECTIVE

07 RESOLVING THE MATTER INFORMALLY. WITHIN THREE (3) WORKING DLYS

-
>

NEXT FOLLOWING SUCH ORAL DISCUSSION, THE LILDUTENANT SHALL COMMUNICATE

&

dI5 DECTSION TO THE BMPLOYEE. IF THE DECISICH IS UNSATT SFAC FORY
TO THEE ZMPLOYEZ, OR, IF THE LIEYTENANT TAILS TO COMMUNICATE HIS .
DECISION VITHIN THE SAID THREE (3) WORKING DAYS, THE EMPLOY B MNAY

PROCEED TO E£TEP é Or THIS GRIEV~ CE PROCEDUREZ. -

S5Ter 2.

WITHIN THREE (3) WORKING DAYS FOLLGWING THE DENIAL OR

FPATLURE OF RELIErX UN

&)
]
>s]
42}
3
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—
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L
5
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trg
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n
& 3
B
-
x
3
¢

- GRIBVANCE, 1IN WRITING, WITH THE CAPTATN IN CEARGE OF KIS DIVISION,

CTTIHG FORTH THE SPrCIFIC NATURE THEREOF, THE FACTS RELATING

THDRETC AND THE ACTION RSGUESTED TO BD TAKEN. VWITHIN THREZ ()
“r
- 0=
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ARTICLE AXAVI

GRIEVANCEH PROCEIR:

WORXING DAYS THERZAFTER SATID CAPTAIN

L

=y

SHALL. COMMUMICETE HIS

DECISICN, IN WRITIKRG TO 'THE EMPLCYEE. 1IN THE EVELT THE ENPLOYEE

DOES NOT RECEIVE SATISFACTORY RELIEF WITHIN THE SZf FZRIOD OF

TIME, HE SHALL HAVE THE RIGHT TO PROCEED TO THE WEXT STEP IN THIS

GRIEVAKNCE PROCEDURE.

STEF 3.

WITHIN THREE (3) WORKING DAYS AFTER Al UHSATTZ ACTORY

DECISION OR RESULT UKDER STEP 2, THE
GRIZVANCE TO THE GRIEVANCE COMMITTEE
IF THE GRIEVANCE COMMITTEE OF TEZ
VOTE, THAT THEE GRIEVANCE HAS MERIT,
TC THE CHIEF OF PCLICE. SUCH APPEAL
SET FORTH THE SPECIFIC NATURE OF THE

THERETC, BACH SPECIFIC ISouu W1TH

BY THE CHIL# OF POLICE. WIWHIT F;ub

APPEAL HAS BEEN FILED WITH THZ CHIDF

ORALLY DISCUSSED RETWEEN THE CHIET OF

IT MAY APPEL

EMPLOYEE WAY PRESZNT HIS

OF THE PBA FGR ITS CONSIDEZRATION.

Pbs SHALL DETERMIKE, BY MAJORI

SUCH DECISION

SHALL BE IN WRITING AND SEALL

5 GRIEVANCE, THE FACTS RELA?;NG
HE ENPLOYEE DISAGREES .

ACTIO: REQUESTED TO B

el
2

(5) WORKING DAYS AFTEZR -‘THE
or POLICE, THE SAME SHATL 3B
POLICE, THE GRIEVANCE COMMITTER

HIEF SHALL COMMUNICATE HIS DECISION,

IN WRITING, TO THE GRIEBVANCE CCMMITTEE OF THE PBA AND TiHE EMPLOYEE

WITEIN SIX (6) WORKING DAYS AFTIR TID

L CORCLUSTON OF SUCHE ORAL DISCUSSICN.

1M THZ EVENT THEE EMPLOYEE DOZS LOT RECEIVE SATISCACTORY KELIEF WIiTHIN

Tio SATO PEEIOD CF TIME, THo COMMITTES SHALL HAVE THR RIGHT TO PROCEED TQ

v

THE NEAT STEP IN THIS GRIEVALCZ PROCEDURE.
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ARTICLE LAnY]

CGRIGVANCE PROCEDU R,

STEP 4.

WITHIN THREE (;) WORKING DAYS AFPTER AR UKRSATISFACTOA!
DECISIOH OR R=SULT UNDER STEP 3, THEE GRIEVANCE COMMITTEE MAY AFPPEAL
SUCH DECISION TO THE MUNICIPAL ADMINISTRATOR. SUCH APPZAL SHALi
BE IN WRITING AND SHALL SET FORTH THE SPECIFIC NATURE OF THE
GRIEVANCE, THE FACTS RELATING THERETO, EACH SPECIFIC (SSUEZ WITH

WHICH THE SAID COMMITTEE DISAGREE WITH THE DECISICH AT STEF 3

AND THE ACTION RTZQUESTED TC B TAKEN BY THE MUNICIPAL ADMINISTRATOR.

WITKIN FIVE (5) WORKING DAYS AFTER THE APPEAL HAS BEEN FILED WITH

THE MUNICIPAL ADMINISTRATOR, T

&

SAME SHALL BE ORALLY DISCUSSED

EETWEEN THE ADMINWISTRATOR, THE GRIEVAKCE COMMITTEEL OF THEE PBA AND

+

THZ EMFLOYEE. THEREAFTER, THE ADMINISTRATOR SHALL COMMUNICATE XIS

DECISION IN WRITING, TC THE SAID CCOMMITTEE AND THE EMPLOYEE WITHIN

o

SIX (6) WORKING DAYS AFTER THm CONCLUSION OF SUCH ORAL DISCUSSIGN.

LY

SECTION 2. ' . -

IN THE BVENT AN APPEAL IS NOT TIMELY FILED IN WRITING
PURSUANT TO STEPS #, %, OR &, THE DECISION AT THA PRIOR STEP SEALL

BE FINAL AND THE MATTER SHALL BZ CONSIDERED CLOSED.

SECTION 3.
bbb

THE FOLLOWING STEPS AKo HEREBY ESTABLISHED AS THE
GRIZVANCE PROCEDURZ IS TO BE rOLLOWED BY ALI, EMPLCYEES OF THE

30ROUGH ESURJECT TC TRIS AGREEMENT WITH RCSPECT TO GENERAL

,
tr
- OB-
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GRIEVANCE PRCCHUUKE

STEP 1.
ALL GENZRAL CRIEVANCES SHALL BE FInST PRESENTID TO A
GRIEVANCE COMMITTEZE OF THE PBA FCR ITS CCNSTLERATICH. IMN ME
EVENT THE GRIEVANCE COMMITTEE OF THE PBA SHALL BY A MAJORITY YOTE
DETERMIN THAT THE GRIEVANCE PRESENTED HAS SUFFICIENT MERIT, SUCH
ENERAL GRIEVANCE SHALL BE PRESENTED IN WRITING TO THE CHIEF CF -

LICE. SUCE GENERAL GRIEVANCE SHALL BE DEEZMED TO BE FROM ALL

ol

THE EMPLCYEES OF THE DEPARTMENT AND IT SHALL NOT BE NECESSARY TG

&

VEAL ANY INDIVIDUAL'S NAME THBRIN. WITHIN TEN (40) WORKING
DAYS AFTER THE PRESENTATION OF SUCH WRITTEN GRIEVANCE THE CHIEF
OF POLICE SHALL MEET WITH THE GRIEVANCE CCHMITTEZ OF THE PBA
WITH THE OBJECTIVE OF RESOLVING THE MATTER NFORLALuY. WITHIN
THREE (3) WORKING DAYS NEXT FOLLOWING SUCH MEETING, THE CHIEF O"
POLICE SHALL COMMUNICATE HIS DECISION TO THE GRIEVANCE COMMITTE B
Or THE PEA, OR Iy THE CHIEF FAILS TO COMMUNICATE HIS DECISIONA.
WITHIN TEZ SAID THREE {2) WORKING ORYS, THE GRIEVANCE COMMITTRE

MAY PROCEED TO STEP 2 Or THIS x?*“‘AHCE PRCC

B

I’IJ
ol

DURE.

WITHIN TﬁumE (3) WORKING DAYS FOLLOWING THE DENIAL OR
*4ILURE OF RELIEF ULIDZR STEP 1 II THE GENERAL GRIEVANCE PROCEDURS
THE GRIEVAIICE COMMITTER Or THE P3A MAY AFPEAL SUCH DECISION 70

THE SUNICIDAL ADNIUISTRATOR. SUCH APPEAL SHALL BE IN YWRIT

-—i

Ed
=
[oF]

L) SHALL SET #ORTH THe SUPznIPIC waTURS OF THE GRIEVANCE, THE

FACTS RELATING THLRETC, BaCH SPZCIFIC IGSUE WITH WHICH THE
- 460
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ARTTCLL ALY

SRIBVARCE PrOCLLUKD

GRIEVANCE COMMITTEE DISAGREES WITH TiHp DECISION AT 31w

ot
’(
-
..
X

WITHIN FIVE (5) WORKING DAYS AFTER THE AFPEAL {AS ZZEN FILED WITH
mHE MUWICIPAL ADMINISTRATOR THE SAME SHALL BE DISCUSSED AT A
MEETING BETWEEN S.TL ADMINISTRATOR AND THE GRIEVANCE COthT [ZE

¥ THE PBA. THEREAFTER THE MUNICIFAL A ADMIINISTRATOR SHALL COMAUNI-
CATE HIS DZCISICH IN WRITING TC TEXL GRIEVANCE COMMITTEEZ CF THE

PRA WITEIN SIX (€) WORKING DAYS AFTER THE CONCLUSICH OF SUCH

WITH THE MUNICIPAL ADMINISTRATOR, THE DECISIONW STEP 1 SHALL BE

FINAL ARD THE MATTER SHALL BE DEEMED CLCSED.

SECTION L. TIME LIVITS

THE NUMBER OF DAYS IKDICATED AT ZAGH STEP SHALL BE
COL3IDERED AS A MAXIMUM PERICD. TIME LIMIT SPECIFIED MAY, BY

FMUTUAL WRITTEN AGLEENENT, Bz ENLAKGED OR REDUCED.
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PROCEED TO THE NEX STEP
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0 THE ECISION RENUERED AT THE STEP LAST RESOKRIED TO ARD SHALL
CONSTITUTE A WAIVER OR ARNY FURTIER PRCCLEDINGS Or THN bnS*S OF

TEE GRIZVANCE IN QUESTION.

SECTICH 5.

ALL EMPLOYZES SHALL HaVvZ THE RIGHT TO bZ REPHISENTED IN
R STEPR OF THE PoxOOMAL GRIEVANCE PROCEDUR: SPECIFIED IN SEOTICN 1 BY

A FEMEEx CF THE GRIEVANCE COMMIDTEZ OF THE ida.



ARTICLE LaXV1]

CONTRACT GrriiiG

1. THE PARTIES SHALL MEET AT THEIR MUTULL COWNVENIENCE
DURING 1975'TO DISCUSS THE GRIZVANCE PROCEDURE.

2. THE PARTIES SHALL ALSO MEET TO DISCUSS PROMOTICKAL
PROCEDURES AND NEGOTIATE THIS ITEM.

3. THE PARTIES SHALL ALSO MEET 7O DISCUSS THE

NEGOTIATION PROCEDURES AND TO FURTHER THE ITEM.

~g
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THE SALARIES FOR THE PARAMUS :’()L CE CyvICEns SOVERED
BY THIS AGREEMENT SHALL BE'AS SET FORTH IN SCHEDJLE A AMNEXTD

HERETO AND MADE A PART HEREQOF FCR THE YZARS 1975 AND 147o.

SECTION 2.

ALL STEP INCREASES ARE TC BE BASED UPCH A SLTTSFACTORY
PERFORMANCE RATING AS DETERNMINED BY THEs CHIEF OF POLICE SUBJECT,
HOWEVER, TO TEE RIGHT OF THE EMPLOYEZ Ok TEZ PBi ON HIS BEHALF
TO SUBMIT THE MATTER AND THIS MATTER ONLY TO BINDING ARBITRATTON
SUBJECT »TO THE RULES OF THE AMERICAN ARBITRATION ASSOCIATION.
SECTTION 3.

ALL PATRCIMZN WILL BZ PLACED AT THE SALARY STEP
CORRESPONDING TO THZ SALARY STEP AT WHICH THEY WERE PLACED UNDER
THE 19754 SALARY GUIDE AND SHALL BE MOVED T0 TEFE NEXT EIGHER . -
SALARY STEP ON THE 1975 AND 1976 ANNIVERSARY DATE CF THEIR .
EXPLOYVENT BY THE BOROUGH SUBJECT TO SATISFACTCRY PERFORMANCEY

SECTION 4.

v

AN TMPLOYEE PRCMOTED TO A HIGHER GRADED POSTITION CHAIL
RECEIVE A PrOMOTIONAL WAGE INTRZASE COMMENCING THS FIRST DAY OF
THEZ NEXT REGULAR PAY PERIOD rCLLCWING THE EFFECTIVE DATE Or T
PROHOTICN. THZ RATE OF PAY OF SUCH oMPLOYER SHALL BE DETERMINED
8Y PLACIN 7 HI¥ AT TiHE 1OWEST STEP OF TiHE NEW rOSITION WHICH WILL
CCUSTITUTE AR TRCRZASE IM oALARY OF NOT LSS THAN $500 TER ANNUH
TULE5S THR EIGHEST PRY STeP CF THRE NEW rCOTITION PROVIDRES LESS THAR

$a400 INCRELSE.

k24



POSTITON SVEP 4
PATROLMAN 10128
TRAFFIC PATROLMAN
DETECTIVE

SERGEANT

TRAFFIC SERGEANT
DETECTIVE SERGEANT
LIEUTENAKT

DETECTIVE LIEUTENAKT

PATROLMAN 10128

TRAFFIC PATROLMAN

SATAN

o 11419

-20A-

STEP C
12250
12647

13840

15705
16018
16819

17660

193502
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IN WITNESS WHEREQOH

, THE PARTIES HERETO HAVE SET

THEIR HANDS AND SEALS OR CAUSED THIS AGREEMENT TO BE

SIGNED BY THEIR DULY AUTHORIZED OFFICERS OR REPRESENTATIVES

ON THE DAY AND YEAR FIRST ABOVE SET FORTH.

S /ﬂ 3 o)
"’1’ ¥ Y ’:'" v

2
;' N /7 *I'.) | ]
JEAN PAL,LTTO ’BOR@UGH’ CLERK

artEsT:  J

o /ﬂ/
./’
R //4%//

KARL MASSEY, SECRETARY PBA 186

APPROVED zﬁuo‘h

X%
@H MARTA

BOROUGH ATTORNEY

BOROUGH OF PARAMUS

AW

JOSLPH CIPOLIA, MAYOR

.’J“gunn\}“‘
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ARTICLE XXX11

RESIDENCY

POLICE OFFICERS SHALL NOT BE REQUIRED TO BE RESIDENTS

OF THE BOROUGH, UNLESS OTHERWISE PROVIDED BY ILAW.

B



